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1,982,750.00

0.00
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Organization Categoryr National Government, Line Agency

Tot 'BudgeUGAA of Organization 39i,083,000.00

It cnn Budget 1,982,750.00 PrimarySources

Other Sources

0.51%

Cause of
Gender lssue

Municipal
Development
Fund Office

Lack of GAD
Datahase/
operational gender
statistics and
sex-disaggregated
data on LGUs.

THIS IS TO CERTIFY THAT'IHIS DOCUIIENT HAS BEEN
REVIEWED AND SUBMTTTID THROUGH THI' CNTMS

MFO: tVlunicipal
Development Fund
Administration

lnclusion in Pre
Qualifi cation Requirements
of LGUs accessing Loan
specifically in Project
Description and Feasibility
Study.

Completion of GAD
Database with the
Sex-disaggregated
data of 1OO% ol
women and men
beneficiaries
gathered from tvlDF0
2019 approved
pro.lects- by 4th
Quarter of 2020.
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GAD Result
Statement

IGAD Objective

Performance
lndicators
iTargets

GAD Budget of Budget
$ourceRelevant Organizalion

MFO/PAP or PPA GAD Activity Responsible Unit
/Office

3 I2 4 5 I

'100,000.00Established GAD
Database with
sex-disaggregated
data of beneficiaries
of LGU subprojects.

E---)
F tr*i i\_q/ GFPS CHAIRPERSO\

Organization; Department of Finance

Organization Hierarchy: Department of Finance
't

$[,o I 0 ?0t0

% of GI,.D Allocation;

Gender lssue
tGAD Mandate

1

1 Chaipter Vl, Section
36 (c)of R.A 9710 -

i \ Generation and
l\rlaintenance of GAD
Database.

i
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asa

Gender lssue
/GAD Mandate

Cause of
Gender lssue

GAD Result
Statement

/GAD Objective

Performance
lndicators
ffargets

GAD Budget Source
of Budget

Responsible Unit
/Office

THIS IS TO CERTIFY THAT HIS DOCUMENT HAS BEEN
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Relevant Organization
MFO/PAP or PPA

GAD Activity

4 5

Revenue Establishment of
lntegrity Protection
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Lack of operational
GAD Database
(gender statisti6s
and
sexdisaggregated
data) on corruption
cases investigated
by the Revenue
lntegrity Protection
Service (RIPS).

GAD Database on
corruption cases
established- on the
4th Quarter af 2424.

71 I

GAA Revenue
lntegrity
Protection
Service(

Chapter Vl, Section
36 (c) of RA 9710 -
Generation and
Maintenance of GAD
Database.



Gender I$sue
/GAD Mandate

Small businesses
were forced to stop
operations after the
national government
placed li4etro Manila
and, later, the rest of
Luzon, under the
ECQ 1o stop the
further spread of
COVID-19 resulting
to the loss of income
of employees or
workers.

Cause of
Gender lssue

Lack of programs to
help employees of
small businesses
during the
Enhanced
Community
Quarantine.

GAD Result
Statement

IGAD Objective

Provided poor and
low-income
households, small
trusiness employees
and other
vulnerable
groupsA4A€A',
emergency and
wage subsidies.

Helped the
economy recover
from measures that
have been put in
place to stop the
spread of the
disease.

Contained the
spread of the 2019
corona virus
disease (COVID-19)
by encouraging
everyone to stay at
home and by
providing financial
assistance in the
midst of the
pandemic.

Relevant 0rganization
MFO/FAP or PPA

4

PAP: Small
Business Wage
Subsidy

Performance
lndicators
/Targets

lssued guidelines for
the availment of cash
wage subsidy for
employees of small
businesses. -
Guidelines issued by
April 2020.

Provided a monthly
wage subsidy to
employees of small
businesses. - 3.4
million eligible
employees of small
businesses benefited
from the program.

S. TIABI'TAN
SECRETARY AND

Source Responsible Unit
of Budget /Office
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6AO Activity

5 6

J

Formulation of
guidelines that will secure
cash grants for the affected
employees of small
businesses.

2*i il' fr,ltTr-
THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND SUBMI'T'TED THROUGH THE CMMS
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DIRECTOR IV AND CFPS
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MEMBER
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GAD Result
Statement

IGAD Objective

Responsible Unit
/Office

Gender lssue
/GAD Mandate

Cause of
Gender lssue

Relevant 0rganiration
MFO/PAP or PPA

GAD Activity
Performance

Indicators
/Targets

GAD Budget $ource
of Budget

1 I 3 4 7 I I

CHAPTER V,
SECTION 26 of RA
9710 - Right to
information -/Access
to information
regarding policies on
women, including
programs, projects
and funding outlays
that affect them. shall
be ensured.

Lack of public
awareness on the
GAD initiatives and
other activities of
the DOF.

lncreased
awareness of the
public especially
women on the GAD
initiatives and other
activities of the DOF

GASS: GA$$ Regular update of the GAD
Corner int he DOF website.
Establishment of a GAD
Nook in the DOF Library.

GAD Corner updated
with DOF GAD
initiatives,
references/articles-
by the 4th Quarter of
2020.

GAD Nook
completed- by the 4th
Quarter ot 2020.

100,000.00 GAA GFPS and
General
Services
Division

GFPS and
Central
[/anagement
lnformation
Office

Philippine

Commission
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ORGAN IZATION -FOCU$EO ACTIVITIES

(

lntensified D0F's
promotion on
GHWE.

or.,tsourced, and i
job-order personnel' .
per activity. :

Posttng of campaign
$treamer and
dissemination- 500 .

eopies of IEC
tVlaterial featuring the
R.A. No. 11313 or the
Safe Spaces Act.

R.A. 69491An Act to Limited initiatives to
Declare March 8 of promote gender

, Every Year as a sqilality and womafl
Working Holiday to empowerment
Be Known as (GEWE).
National Women's
Day. Proclamation No.
227'Providing for the
Observance of the

(JA55: LrAilb
3XS15L, activitiesin 3"",*?;:-5i:1'*.-
accordance with the yeaPs 50 female and 50
theme of National Women's male employeesMonth' including consultants,

1,000,000.00

82,5AA.gO

Month of March as
Wornen's Role in
Flistory Month".



Gender lssue
IGAD Mandate

Section :t 1 of R.A.
10028/known as the
"Expanded
Breastfeeding
Promotion Act of
20c9'.

GAD Result
Statement

IGAD Objective

Provided a private,
clean, sanitary. and
well-ventilated room
or area in the DOF
intended to be used
as a lactation room.

Relevant 0rganization
MFOIPAP or PFA

4

GASS: GASS

Performance
Indicators
/Targets

GAD Budget Responsible U
/Office

Source
of Budget

3 o

o Procurement
[\ilarragement
Division,
HRMDD-Clinic
ANd GFPS

t

Cause of
Gender lssue GAO Activity

2 7 I

(fAAlnadequate
necessary
equipment, facilities,
and supplies for the
lactation area of
DOF,

Provision of a
private, clean, sanitary, and
well-ventilated lactation
room/breastfeeding
facility for
lactating/breastfeedin g

employees of DOF.
Formulation and issuance of
guidelines on the use of
DOF lactation room.
Establishment of a
monitoring mechanism
(database, survey/feedback
forms) to gather significant
data from the intended
beneficiaries with full
implementation/completion
of the facility on the 4th
Quarter of 2020.

5

Budget allocation f0r
the procurement of
supplies, materials,
and a refrigerator for
the Lactation
Room/Facility in the
Annual Procurement
Plan for 2020.
[\Ionitoring
mechanism and
completion of the
facility by the 4th
Quarter of 2420.

'145,500.00

/. IA,"E
S. HABITAN

ARY Ai\D
MA.THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN

REVIEW[D AND SUBMI'I'TED THROUCH THE CMMS
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ALVIN P. DIAZ

DIRECTOR IV AND GFPS
EXECUTIVE COMMTTTEE

MEMBER
GFPS CHAIRPERSON

GASS: GASS 144,75A.A0 GAA HRltrlDD and
GFPS

HRMDD, PMP
and GFP$

HfrIUDD, PI\'D
ANd GFP$

6
i
I
I

I lncreased
: AwArefl0SS and
: appreciati0n on
: VAW-related laws
r and programs.

Dissernination of IEC
Malerlals during the
obseruance of the 1$-*ay
Carnpaign to End VAW.

Dissemination of 300
copies each of R.A.

, Na.9262,7877,and
83531580$ to DOF
emptoyees and
posting of Campaign

. Streamer- on
: Nove,mber 25,2AZA.

Lack of awareness
and appreciation on

, VAW-retated laws
and programs among
DOF employees.

lnadequate effort
and new concept$
to capacitate DOf
employees on the
faws and program$
relevant to VAW.



Gender Issue
/G,AD Mandate

Cause of
Gender lssue

GAD R€sult
Statement

iGAD Objective

Relevant Organization
MFO/PAP or PPA

6AD Activity
Performance

lndicators
/Targets

GAD Budget Source
of Budget

Responsible Unit
/Office

1 2 3 4 6 7 I I

Absence of a
monitoring
mechanism on the
implementation of
special leave benefits
for men and women.

Lack of
consolidated
significant data on
the special leave
benefits for men
and women availed
by employees of
DOF,

Provision of a
systematic
documenlation and
tracking of various
interventions.

GASS: GASS Regular
reporting of men and
women personnel who
availed and granted with
leave
benefits (trlaternity,
Paternity, Solo-Parent,
1O-day Leave Benefits for
the
Victims of VAW, and
Gynecological Leave for
Women).

100% of leave
applications on
Maternity, Paternity,
Solo-Parent, 10-day
Leave Benefits for the
Victims of VAW, and
Gynecological Leave
for Women reported
quarterly to the GFPS.

144,750.00 GFPS and
Human
Resource
Management
Development
Division

Philippioe
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GAD Activity
Performance

Indicators
ffargets

GAD Budset Source
of Budget

Responsible Unit
/Office

Gender lssue
/GAD Mandate

Cause o,
Gender Issue

GAD Result
Statement

/GAD Objective

Relevant 0rganization
MFOIPAP or PFA

I I2 3 5 6 7

l. U^hh-
THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEf,N
REVIEWED AND SUBMITTED THROUGH THE GMMS

ALVIN P. DIAZ
DIR.ECTOR IV AND GFPS

EXECUTIVE COMMITTEE
MEMBER

MA.'TtrR-ESA S. HABITAN
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Ensured lhal lUUo/o

members of the
DOF-GFP$ and
other GAD
filechanism
capacitated on

I gender and
development for a

: deep€r apprecialiarl
, of GAD initialives.

4

GAS$: GA$$

GFPS and

I Gender
issues/concerns in
variou8 olfices are
not raisedldiscrr sed
which can be
integrated in the
annual GAD Plan.

Minimat
participation of the
TWG members in
the GAD Planning
astivities.

Organize
r:nline deepening sessions
on the essential elements in

GAD Planning and
Budgeting for

100% of the
members of the DOF
GFPS-TWG
Dafticioated in the
Gender Analysis
Warkshop- 0n the 3rd

, Q*erlel af 2OZA.

..

' 11fi'/* af the
. mamber$ of the TWG
:: of DOF GFP$
: participated in the
, Gender

Mainslreaming
Workshop- on the 3rd
Quarter af 2020.

100% of the
mambers of the TWG ,

pat'.icipatedinlhe :

GAD ?lanning and :

Budgeting Workshop* .

anlnl 4lhQuarler af :

2Q2A. :

90,000"00

90,000.00

90,000.c0

:

:

GFP$

,

I

.:

:

l

the members
OOF-GFPS.

of the TWG of



Gender Issue
IGAD Mandate

Limited knowledge of
DOF enrployees on
the basic GAD
concepts.

Cause of
Gender lssue

2

GAD Result
Statement

/GAD Obiective
GAI) Activity

Pedormance
lndicators
/Targets

SUB-TOTAL

TOTAL GAD BUDGET

lnadequate capacity
development
programs to
capacitate DOF
employees on the
basic GAD concepts.

THIS IS TO CERTIFY THAT TIIIS DOCUMf,NT HAS BOEN
REYIEWED AND SUBMITTED'[HROUGH'THE GMMS

Relevant 0rganization
MFOIPAP or PPA

ALVTN P. DIAZ
DIRf,CTOR IV AND GFPS

S. IIABITAN
ASSISTANT SECRET.A.RY AND

GFPS CHAIRPERSON

GAD Budget

7

$ource
of Budget

Responsible Unit
/Office

3 I64 5 B

0 Human
Resource
Management
Development
Division

/, ll& 
Philippine

Commission
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Established
awareness on
gender issues and
ensured promotion
of gender sensitivity
in the workplace.

GASS: GASS 40,000.00 GAAOrganized an online Gender
Sensitivity Training for newly
hired employees and
officials of the DOF.

Percentage of actual
participants versus of
total number the
newly hired and
employees who have
not yet undergone
GST" - 50% of the
newly hired
employees including
personnel who have
not yet undergone
GST participated in
the webinar-

GAA1,982,750.00

1,982,750.00

-=)- \tf, I\qv EXECUTIVE COMMITTEE
MEMBER

I

t

11 lnadequate
knowledge of the
GFP$ and CODI
membsr$ in handling

i sexual harassment
, cases.

Lack of training
pr0srams t0
*apacitala the
mambers 0f the
GFP$ and CODI in
handling sexual
harassment cases.

0rganiz*
a seminar on Antl-Sexual
Harassment.

Number of DOf
CODI and GFF$

: member$ Yersu$ ths
: number of actual
,DOFCOD|and
- GFP$ members
: trained in ASH. -

Irnplemented on the
2nd Quarier aI 202A.

lluman
Resourcg
Management
Development
Division, GFP$,
coDl

100,000.00
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