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PERSONNEL SERVICES DI
fime

\)?,

GAD R*ult
Statemont

GADIObj Bctive

Rol€va.t
Organiation
MFOiPAP or

GAD Activity 00tpul Perfomanco
lndicatorE / Targol Adual Rasult (Ouhuts / Outcomss)

fohl Agency

BudgetPPA

CUENT.FOCUSED ACTIVITIES

SECTION 26,
Right to
Livelihocd,
Credit, Capftal,
and Technology
(MCW) Sec. 26.
A&B

Lack of

exlernal clients on
lhe DOF pr@ram
forthe promoton

economic frghts
and indep€ndene

To increase

extemal cli6nt6 on
the OOF
programs for
access b credit
and €pital,
training and
technology, and
scjal protection

MFC: MFo 1.

Financial
Seclor and
Fiscal Policy
Resources
MFO 2: Public
Seclor
Financial

Management
MFO 3i
Municipal
Development

Admin-iskation

Conduct ofawareness
€mpaign on DOF, ib
buroaus and aftached
agencies incl!ding GFls
and SSls prog€ms for
a@ss to credit and
capital, tEining and
technology, and social
prolection to women
victims of amed conflicts
and disasters (Prepantory
aclivit! lor developi ng
pla?s for inclusive grofrh

Awareness @mpaign
on the accessible
prcgEms ofthe DOF,
its bureaus and
atached agendes
including GFls end
SSls for ac@ss to
credit and €pihl,
raining and
technology, and
social protection
conduded within the
year with di$ribution
of IEC materials to
padicipanb within th€
year- Target
padicipantsi Leg 1 -
100 wom€n victims of
armed conflicb and
disasteE in Ma€wi
6rd nearby areas
Leg2-100women
vidims ofdisesteE in
CARAGA and
Nodhem Mindanao

No adivity undetuken. : GAD FPs of Not Done.The
prcject was not pad
of the pdority
prcjecb of MDFO
for 2019.

5,00
0,00
0.00

0.00 DOF bureaus
and auched
agencles in
@llaboration
with the Fis@l
Policy Planning
Offi@,
Municipal
Dgv€lopment
F!nd Offi@.
lnsuEn6
Commission,
Philippin€
Dsposit
lnsuEn@
Commi$ion.
GFls. and SSls

q-) -7 ((ptl
\.-4,
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Gender
lssue/GAD
lvlandato

Caus6 of Gender Adual Cost i
Exponditure

Responslble
Unit / Olfice R€markg



G€ndel
lesu€/GAD
Mandala

Cruae of Gendet GAD Rosull
Statemant

GAO/Obiective
GAD Actlvlty Oulput Pedormance

lndlcaklrs / fargel

ru6ms tor s(emd
dienb and

At least 3 seminaE

GASS: GASS

Actual Relult (Outpub / Outcomor) Rama*s

Sec. 27 Right lo

=du€tion 
and

TEining (MCW)

Sec 27 Right b
Edlcalron and
frarning (t!,lCW)

1. ) Need to
@ntinuously
povide GST and
other GAD Elated
tEinlngs to DOF
lnt6ms/ studenh
undelgoing
On-the-Job
T€ining (OJT)

2. ) Lack ol gender
€labd
lraining/€pacity
devElopm€nt
progEms ftr
o(emal clienb
ancl st6k€holdec
oltne oOF,
bur6aus, a&ched
agencae6 and
GFIs

To prcvide gendor
related
training/epacity
devdsm6nt
Prcg6ms for
extemal clisnts
and stakohold66
oflhe DoF.
bureaus. atached
agencies and
GFls

To povide GST
and other GAo
reiat€d hinings to
DOF
lntohs/student6
undergoing
OrtheJob
Training (OJT)

To i4teg6t6 GST
in lhe
t.aining/capacity
prcgrams ol DoF,
bureaus, and
atached agencies

2,500, 0.00
000.00 GM

0.00 0.00
GM GM

2,000,000.00 0 00
GM GAA

buEaua.
atbch€d
ag6nci6, and
GFls

Oone.Adual
expenss ior GAO
Mainstuaming
mepb tor DOF

DOF GFPS.
DOF-PeGonnel
Setoi@s
Divislon (PSD)

repodad on ltm
No. I (GAD
Orientation).

Conducl ofseminaron
GAD mainsreaming
@ncopts lor lhe DoF
lntems /students
undergoing On-theJob
Training (OJT) Develop
gedor traininr€pacity
devslopment grerams for
extemal clients and
slakeholde6 of the DOF,
bur6aus. auach€d
agencies and GFls

stakeholde6 ofthe
DOF. buroaus,
anact€d agencies
and GFls developod
within lhe y€ar - 3
training proqrams

eiemal clients

Gender
hining./cpacily
development

lio divily undetuken.

A blal of {0 lntems sB orlented o GAD wlth thc mrddEdon of 23 bmd6 and 1 7 hde Intems.MFO: HRD
PEgEm

GASS: GASS
(HRDProgm)

l

ON GAD
mainsreaming
conccpb for he DOF
lntems /studenls
undergoing
On{h+Job Training
(OJ f) cdnCuded
wilhin ths yoar - 100
Padcipan6 per

Module inlegrating
GST in tlre
taining/caPacity
programi ot ooF,
bureaus. and
aihched osencios
de?cloped withjn the

Jeveloped wilhin the
year

Lack of iniegretion
of GST rn the
lraiFing,/capacity
programs ci DoF,
bureaus, and
adached agen:ies

Develop a module
integrating GST in the
kairing/€pacity p.ograms
oi DOF, bureaus, 6ad

llo activity !rndeGlen. GFPS ol DOF.

attBcled

tlot DqE.Lad( ol
p@lnol@
und€rtakefte
eriuty.

athched ag€ncies
3ndsgencies,

GFls

!i
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Gertdar
lsauo/GAO
Mandate

Cause o, Gender
l53uo

GAO R.suh
Statemont

GAOiObiectiv6

O.g.nization
MFO/PAP oT

GAD Actlvlty Output Pefom6nce
Indicators / Target Adud Re.u,t loutputs I Outcomos)

Total Agency

Budget

Adual Co*t /
Erpeilditure

Reaponsible
Unit I Ofiico

Rema*s

Lack of public
ilareness on lhe
gender
mainslreaming
initiativ€s ollh€
DOF

public on the
gander
mainstreaming
initiatives ofthe
DOF

GASS: GASS Develop a website
dedi@ted for DOF GAO
Mainsteaming initialives
Develop enhan@menls to
the existing IEC materials
on gender mainstreaming
in DOF Esbblish GAD
@merthat onhins IEC
materials on gender
mainstEaming in DOF

MFO: MFO 2:

Public Seclor
Financial
Resouaces
Management

Conducl oflectuc

€mPaign lo involve he
public in lhe DOFs
anlicoruption & g@d
govemance initiatives
within 2nd & 4th quane.
Note: wilh disfibution of
IEC materials

2.)Enhanements lo
the existing IEC
matedals on gender
mainshaming ln
DOF developed
within the year- 5
typ€s of IEC
Materials enhsnced

1.)DOF GAD websil€
by end of Dec 2019 -
Completed by end of
Dec 2019

3.)Establish GAD
corherthat conbins
IEC materials on
gender
mainstreaming in
DOF - Availability
the IEC Materials
the DOF comer

of

No adivity undeftken

DOF GAO website was @mpleted on Decembd 17, 2019. Hilever, the DOF stll needs lo update lt with the GAo-related
activities implemented. (hnps:/ rw.dof.gov.ph/GAD/

No adivity unda&ken

5,000,000.00 0.00
GAA GAA

DoF GAD-FPS,
DOF CMIGIT

Padially Done.Leck
of peMnndto
undertaka tho
activity and to be
implemonted by
2020.

Lack of Public

DOF'S
antlcoruption &
good govemance
initiatives

To involve the
public in th€
DOF's
entlcoruption &
good govemance
initiatives

2 Locture

camPaign @nduded
within 2nd & 4th
qlafrer - large(
padicipents: 100
representatives ftom
Cooperativ6s,
Womena€tus group6,
Non-Govemment
Organizations,

Disability (PWD),
Senior Citizena€ils
Group, Business
groups/chambe6.

No activity undefraken. s,000,000.00 0 00
GAA GAA

GFPS of DOF,
buGaus,
attached
ag€nci€s, and
GFls

Nol Oone.Lack of
p€Mnnel or
expefu lo
undetuke the
activity.

(

Lack of
Mainsiream
gender in the
DOF'S

antlcoruption &
good
govBrnance
iniliatives

'fu.J/,.rn l.
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Chapter V, SEC.
26 of RA 971 0
(Magna Cada of
Wohen) Right
to lnfomation.
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Gender
lssuercAD
Mandate

Ceu6e o, Gonder
lssue

GAD R€3ult
Stetemant

GAOlOblectiv6

Relevant
Orgrnlzallon
MFO/PAP or

PPA

GAD Actlvlty Outpul Perfoffiance
lndicators / Target

Total ASoncy
Actu€l Result (Outpub I Outcomos)

gudget
Adual Cost i
Erpendlt!re

Re6ponsible
Unit/ Otflco Remarks

MFO: GASSLack of
infomalion and
disggEgated
dab on gender
and €mploym€nt

dor.

Prcduclion ofa s@ping
study on gender in the
ext6ctivss, particulady on
women in the lerge-s€le
hetallic minihg sctor.

goveman@.
including, but not
limit€d to.
panicipating in
EITI.

Genemted,
updated, and
mainteinod e
@mpreh6nsiv€

and
disggregated
data on gender in
the e{radives
sector.

ldentified impa*

industries on
women and the
policy gaps in
addressing these
impads.

D€veloped
reommendations
on how to make
EITI
implementatjon in
the Philippines

gender-sensitiv6
and ompliantor
aligned with
standards for
proteding and
promoting
women's rights,
including
'gendedzing'

dislosure and
dialogue ln the

Recommended to
lhe PH-EIT
Multi-stakeholder
Group
mpadty-building
adivities aimed at
training women's
organizations in

Produced scoping
study on gender in
the extEctives. - One
(1) soping study
prcduced.

Ensured padicipation
of mining
communiti6s'key
informant int6rui6ws
and f@us grcup
discussions forthe
study. - Trc (2)
mining @mmunities
took pad in the
gender study.

Gathered responses
fiom ElTl repoding
compani€s in thg
gender suryey, - At
least (15) ElTl
repofring compani6s
padicipating in lhe
gender suNey for the
sludy.

One (1) s@ping study apprcved by the PH-ElTl Multistakeholder G6up. The study was apprcved in oe@mber 2019 and
Mo (2) briefings,/presenbtions on the resulb olthe
studyAtA/A,AlArA,A,ArArAlAi\AJA,A,A{AlAlA"ArArA,A"A,A/AIA"A. AfA,A,A5AJ AlAAlAJA,A,A,AIAIA"A,A/A,A,A'one
wllh the civll soclety sedor (October 2019). and anotherfor th6 PH-ElTl Multi-sbkehdde. Group (Deember 2019).

Two (2) mining @mmunili6s b€€m6 pad of tha genderstudy as cass studies. These are the Municipality of Mankayan in
Benguet Province, snd the Municipality of Maco in Oavao Oe Orc (fomedy, Compostela Valley). In February 2019, key
infomant interviews and focus grcup discussions were @nducted with women memb66 oflhe @mmunities and the
concem€d mining @mpanies, and with lo@l govemmont oflicials and other community leadec.

Seventeen ('17) larg+s€le metallic mining companies respondod to the gender suruey.

PH.EITI0.00 't,029,8't6.50

GAA GAA

Done.sEc.36.
Gender
Mainsteaming
as a Stategy for
lmplementing
the Magna
Cada ofWom€n
(in the
emdives
s6cto4.

ORGANIZATION.FOCUSED ACTIVITIES

th.l h* l./-r,t/D
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Gonaler
lsauo/6ao

laauo

GAD Re.ult
Sremont

GAD/Obioctivo

Rolavail
Organiration
i,IFO/PAP or

PPA

GAD Activlty O!lpul Porfomanoe
lndic.toE i Target

Iotal Agoocy
Appbvod

gudgot
Actual Result {OuSuE I Oulcomos) Adual CGt I

Erpetrdlturc
Reaponaible
Unlt IOffco

Lack of tulltime
peBonnel to do
GAD relat€d work

To establish a
GAD unit in DOF

doing cAD related

To sronglhen the
capacity of the
agency to
meinstream GAD
in its PAPS

GASS: GASS GAO Unit in oOF
institutionalizod and
in opeBtion with
initial sbff
compl€ment of5 pax
- GAD Univofflce
institutionalized and
in ope€tion within
the year

With apprcval from the DBM daled August 23, 2019. The OOF will stad to institutionalize the GAD tJnivsection by 2020.
3,000,000.00

GAA
0.00

No activity undedaken. 500,0 0.00
OO,OO GAA
GAA

DOF GAO
Focl Poinb
SystenV
DOF€MIOlT

Padially Oone.No
adal
@suexpenditure as
the DOF intends to
opeBtionaliz€ the
GAD Unirsection
hy 2020.

Not Done.Conllict
on fre availability of
target padjcipants.

Lack of
underslanding of
top managehent
of DOF, Bu@us
and Anached
Agencies on
genderand
development

MFO: GASS SDD of officials who
will be aftending the
briefing to be
conduded within the
1st quafrer Gcater
app6iataon on GAD
among officials - 17
lven and 28 Women

DOF GAD
Focl Points

PCW a€-s
tehni€l
assistan@ or
oubide
R&urce

To formulate the
3- year GAD
Agenda/Sheteqic

anchored on the
1o-Point agenda
of the drenl
administration

DOF GAD
Foel Points
System il

tehni€l
assistan@ or
ouhide
Resource
PeEon in
@llaboration

DOF.SERG

Done.

Rernark5

lnstitulionaliation of the
GAD Unit in DOF by end
of 2019

Condud of Executive
Bd€fing on Gender and
Development amonq
officials of DOF and
Bureaus and Ahched
Agencios

GAD Agenda/
Stategic

Lack of
undeGtanding on
the 10- point
agenda of the

MFO: [4FO 1:

Financial
Sector and
Fiscal Policy
Resources
Managemenl

Conduct of GAD stEtegic
planning to fomulaie lhe
lyear GAD
Agend dstrategic

A GAo-FPS Assembly was held on Febtuary 20, 2019 at lhe CFMO Con{aren@ Room, DOF frS the pafrcipation of 4
maie and 36 female GFPS epresentatives frcm the DOF and the aGched bureaus and ag€ncies. They were able to share
thef adual experisnces on GAD and posslble GAD prcgrams and activities that other agsncies and bur€aus may adapl,
Each padicipating agency presented lheir respedve 2019 GAD PAPS from which majodty of the agencies are on the phase
of setting ihek own sex-disaggregated dabbase and sfengthening ofth€ GAD Fo€l Point System. The DOF also invited a
resource person from the Oaloy ng Buhay, lnc. or DALUHAY, which is a Non-Govemment, Non-Profit, Envkonmental
Organiation that advoeles on global quity and empowement for marginalized fisher folk and other resource besed
cultures- as a move towards a working con@pt of global sustainabilily. The DOF along with its auched bureaus and
agencios wish to @llaborate with DALUHAY to esEblish aftess to government's financial seNices ofthe marginalize

2,000,000.00 93,673.81
GAA GAA

0.00 66,483.95
GAA GAA

1*,3'16.22
GAA

its gender
impli€tions

St€tegic Planning
conduct€d within thg
4th quan€rThr6e (3)
-year GAO
Agenda/Strateg ic
Framewo* submifted
to the DOF Secretary
for approval within
the 4th quader-
Target panicipants:
50
GFPs/representatives

functiohal groups of
DOF. its bureaus and
attiached agencies

0.00administalion
paniculady onl
1.) curent

policies (fiscl

policies)and 2.)
tax Elom
proq€m

MFO: MFO 2:
Public Sector
Financial
Resources

GAA

0.00 I 10,884.38
GAA GAA

TL.l fl.Lf .

- filJI\ly
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Time spent by
GFPS memberc
and of agency
personnel doing
GAD related

among lop
management to
rrppod and

ampion GAD

adminislration and

Lack of €pacityll



Cause ot Gender
lssue

lotal A96ncy
Approved

gudgEt
Aclud C$t /
Expanditure

Responsible
Unit / Otflce Rema*s

Gendar
l6aue/GAD

Mandate

R6l.vant
GAD Resuh
Stttomsnt

GAO/Obioctiv6

Organlzatlon
MFO,'PAP or GAO Actlvlty Output Petromaoce

lndlcatore / TaBet Actuol Re.ult {OutpuE I Outcohs$)

PPA

To prcvide MFO: MFO:
GASS

Condud ofcontinuing
€pacity building for
ofilcials and employes of
DOF, ils bureaus end
agencies on GAD

GST for new
officials/employees
including @nsultants
and outsourced

Pe6Onnel conduded
within 2nd and 4lh
quader - Target
padicipants: at Ieast
50 male/female
peEonnel in
atendance

Two babhes of GAD Orientation were @nduded on April 1 0 and Seplember 24, 2019 with the padicipation of 25 male 6nd
28 fumale DOF emdoye6. Thugh the assistan@ of Ms. Miriam Buerco, the participanb w6B able lo undeBEnd the
basic GAD @n@pb and lhe DOFe€tus @mmihentlwa.ds financial inclusivity th@ugh the pesnbtion of lhe
Womena€as Ehporcment F€mework.

A workshop on Gender Analysis U6ing Hamonized Gend* and Development Guid€lines was held on October 8-10, 2019
atthe Hot6l Kimbedy, Tagayby City. The adivitywas attended by various representatives frcm the OOF afrachod bureaus
and agencies. Ih€ oOF, in padneGhip wih the NTRC abl6 to identify th6 Package 2 {Sin Tax) ofthe comprehensive Tax
Refom Pbg€m as a potential proj*l for atribution.

DOF GAD
F@l Points
Sysbm w/
PCW ',s

techni€l
assishnce or
oubide

Done.Limited
knowledge of
oflicials and

DoF. its
burcaus and
agencies on
gond6a
mainsteaming

Inadequate
€pacity
development
activides to
prcmote gender
mainsfeaming

employees of
DOF, its bureaus
and agonci€s on
GAD

@ntinuing
€pacity building
for officials and

Lack of To put in

operational GAD operation the
Dabbase gender GAO Dabbase
statistics and wher€ gender
sex-disaggregated
data have not
been subjeded to
gender analysis
for plannifg,
pro9ramming, and
policy formulation

sbtistics €nd
sex-dieggregated

subj€cted to
gender analysis
forplanning,
programming. and
policy fomulation

2,000,000.00 157,839.32
GM GM

0.00 25.639.59
GM GAA

0.00 5,31 1.73

GAC GAA

0.00 312,837.37
GM GM

0.00 200,000.00

33,460.95
GAA

TrainingMorkshop
on Gender Anelysis
and use of GA tools
conclcted within 2nd
quanor - Targot
padiclpants: At least
60% ofthe 

^ewGFPs/
representatives hom

grcups of DoF, its
bureaus and attachod
agencies padiculady
those involved in

0.00
GAA

0.00 218,839.63
GAA GAA

progEm

Sec 26 (c) of
Magna Caila of

(Genemtion and

aD Data-base

MFO: MFO 2:
Public Seclor
Financial

Conducl of capacily in
Data Collection, Analysis
anJ lterprebtion

Training on Data
Colledion, tualysis
and lnterpetatjon
@nducted wilhin the
3nd quaner Common
variables perdata sel
identifred for the
enhancement of
gender shtistic and
sex-disaggregated
data common
variables perdata sel
adopted by the DoF,
its burcaus and
afuch€d agencles -

50 panicrpants
fained

1,500,000.00 16,303.36
GM GAA

1 male and 5 lemale DOF GFPS representatives padicipated
Tax Research Center (NTRC) at the Luneta Hotel, Manila on

in the Seminar on Gender Stalistics organized by the National
September 26, 2019. The panicipants able to appreciate the
realislic differences and relationships beMeen men and

GAD FPs ot
OOF, RIPS
GAD Core
Group,
anached

agencies with
t€chnical
assistance
from the PCW
or outside
Resource

Done.Hosted by the
National Tax
Res@rch C6nlersignifi€nce ofgender statistic as they reveal th6 aclual and

women. They €n also be the basis for gonder indi€toE and infomation to com6 up with desred chang€s to existing
policies.

ffi,r
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G6ndar
laau€/GAo
Mrndate

Caure ofGender
l3sua

GAD R.rult
Statement

GADlObiective

Relavant
Organization
MFO/PAP oT

PPA

GAD Activlty Outpul P6rfomance
lndidtoE / Target

Adual CGt,
ExpendltuE

Responsible
Unit / Ofrice

Lack of
opeEtional GAo
Databa$ (
gander sbtistiG
and
sex-disaggregatd
data havo not
b@n subjeded to
gender analysis
for planning,
progmmming, and
policy iomulation)

To put in
opection the
GAD Database
where gehder
statistics and
sex-disaggregated
data hav€ ac
subjeded to
gender analysis
for planning,
progmmmlng, and
policy fomulation)

Conduct of
TrainingMo*shop on
Policy Fofiulation and
lmplemenblion

MFO: MFO2:
Public Seclor
Financial

Management

T€ining/vvo*shop
on Policy Fomulation
and lmplementaton
@nduct€d within th6
3d quarter - Target
padicipants: GFPs
from DOF. bur€aus/
afrached agencies
and represenbtves
from DOF fundional
groups and thoa€
who are diredly
involved in the
operation of GAD
dabbase

GAD FPs of
DOF, RIPS
GAD Core
Group,
atached
bureaug and
agenci€s wilh
techniel
assisbnce
from the Pcw
or oulsido
Resource

1,000,000.00 0.00
GAA GAA

Nol Done.L3ck of
expere to asslst in

formulation.

Enhan@@nb to existing
SOD of DoF-PSD and
RIPS quartor- Numb6r of

6nhen@ments
intrcdu6d

Sec 26 (c) of
Magna Cada of

(Generation and
Maintenan@ of
GAD Dab-base

Lack of
operational GAO
Dalabaso (
gender sbtistiG
and
sex-disaggregated
data hav€ nol
been subjeded to
gender analysis
for planning,
programming, and
policy iormulation)

To put in
opeaation the
GAD Datsbase

statislics and
sex{isaggregated
data have are
subjsted to
gonder analysis
for planning,
programming, and
policy fomulation)

To put in
operaton the
GAD Dabbase
where gender
sbtistics and
sex-disaggregated
data hav€ are
subjeded to
gender analysis
for planning,
progEmming. and
policy fomulation)

Genderanalysis of
RIPS G6nd€r
databas€ @nducted
within the 4th quaner
- Target pa(icipants:
50 RIPS GAD Core
croup, GFPS frcm
oOF, bureauv
attached agencies
and reprosentatives
from DOF functional
groups and those
who are directly
involved in th€
opeEtion of GAD
dabbase

GenderAnalysis of
OOF-PSD gehder
statistic and SDD
subjected to Gender
Analysis - Target
padicipents: 50 GAD
FPs of DOF, its
bureaus and atached
agencies

Oone,OOF-PSD and
RIPS in
@llaboEtion

ooF-cMto tT

5,000,000.00 0.00
GM GM

4,000,000.00 0.00
GAA GAA

Nol
Done.DOF-HR[,{DD
Database will be
subjeded to the
HGOG t@lfrom
2020 b 2021 _

RIPS GAD
Core Group
GADFPS of
DOF bureaus
an aMched
aganci€s

DOF-PSD
peFonnel

geneGtion and
maintenan@ of
GAD databese

Actual Result {Outpub / Outcom*)

No advily undertaken.

Enhanced SDD of DOF-HRMDD and RIPS. The Revenue lntegrity Proteclion Seruie (RIPS) of the DOF edablished their
own monitoring mechanism ol Pe6onalities lnvestigaled, PeEonalities Chargd by OMB, CSC, and Other QuasiJudicial
Eodies, and Pe6onalities in Successful Resoultion frcm various governmant agencies disaggregated by sex- Whereas. the
HRMDD developed a profle dabbase wherein signifrGnt infomallon of employees cah be a(ressd such as age, sex,
marital status, no. ofchildren, etc. These infomation can also be ug in identiting gender issues as well as future cAD
prcjects.

Athough the DOF-HRMDD akeady has a Gender Database on ib Personnel, the GFPS did not subjeded the HRMDD to
lh6 HGDG t@l as they d*ided to prioritize th€ output from ths GA Wort6hop where th€ Package 2 which they think has a
potential for atribution.

Tobl Agsrcy
Approv6d

Budq6t

Sec 26 (c) of
Magna Carta of

(GsneEtion and
Maintenane ot
GAD Dat&bas

Sec 26 (c) of
Magna Cana of

Lack of
opeEtional GAD
Database (
gender shtistics
and
sex-disaggregated
data have not

MFO: MFO2:
Public Sector
Financial

Management
(GeneBtion and

GAD Data-base

been subieded to
genderanalysis
for planning,
prcgBmmlng, and
policy fomulaton)

Although the DOF-RIPS akeady has a Gender Database on Cofluplion, the GFPS did not subjecied the RIPS to the HGDG
tool as they decided to pdori{ze the output ftom the GA Workshop wh6re th€ Package 2 which they think has a potential for
atdbution.

RIPS Gender Dahbase
on Corruplion sublected to
gender analFis and
OOF-PS0 gender
shtistic sub,ected to
Gender Analysis within
4th quaner

/L,l/-u"a. t"a^b
- (,I\JY
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Reoures
Management



Gond6r
l5!ue/GAO

Mendate

Cau6e ot Gender
lsaur GAD Actlvlty Oulput Performance

lndidtor6 / Target

Policyfor the

Conducl of consultalive
meetings on the
instilutionalized
Epr€sentation to ofr€r
agencies on GAD

Oepafrment Orderon
the insttuUonalized
Epresentafon to
oth€r agenci6s
approved by the
secreEry by end of
Dec 2019 - Al leest 3
consultative meetings
conduded within the
yearwith at least 50
atendees

Actual Reault {Outpub / Outcomes)

As the DOF orlinance sedor is strll in lhe prccess offinalizing ib GAD Stabgic Agenda, this step is yetto be a@mplished.

No activity und€rtak€n

lot l Agency

Budget

1,000,000.00 0.00
GM GM

Nol Done.To be
undedaken upon
completion of the
GAD Ag€nda.

Not
Don€.Budgetary
constEints

SECTION 23 of
RA 9710
(Magna Catu of
Women) Rlght
b Livelihood.
Credit, Capihl
and T@hnology
(MCW)

Lack of
evidenclbas€d
study on the
extent of access

OOF, bureaus,
aftch€d agencios
and GFls
Prcgrams for the
prcmolion of

economic dghts
and independence

lnad6quate
interagency
coordination and

GAD concerns

instt!tionalized
represenlation to

GAD @ncefrs

To institutionalize
representation 1o

otheragencies on
GAD concems

GASS: GASS GAD FPs of
DoF, auched
bureaus and
agencies with
technical
assisbnce
from the PCW

GAD FPs of
DOF, atuched
bur€a!s and
agencies with
techni@l
assistance
from the PCW

DOF-C|\,4tO tT

To issue polacy on MFO:
operational
system of
monibring and
evalualing
gender
meinstreaming
efiods in the
DOF, irs
bureaus and
abched
agencies

Lack of clear
policy on the
lnsbllation and
operationalizalion
of GAD monitodng
and evaluation (M
and E) system

the installation
and
operationalization
ofM anC €
system

operationalization of GAD
M and E submited for

: appoNal within 2nd
, quafrerwith M&E
: temdates providd lo
observe uniformity and
guidance in repod
prepamlion

Policyfor the
ope€tionalization of
GAD M and E

templates provided to
observe unifomity
and guidance in
16pod preparation

GASS.HRD 2,000,000.00 0.00
GAA GAA

?'L - tt^*./'/'rl^/z
enhF.5-, -
om"\jll
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GAD Result
Shbmsnt

GAO/Obiectivs

Relavant
Organlzation
MFO/PAP or

Adual Co$t /
Expanditure RamarkrReaponaiblc

Unit / Oftcc

To come up with
evidence-based
study on the on
the eient of

to the DoF.
burea!s. aMched
agencies and
cFls progmms on
credit and capital,
kaining and
technology, and
social protedion

Conduct of
evidencsba*d studyon
the on the exlent of
acess of Mmen lo the
DoF, bureaus, a&ched
agencies and GFls
prcgrams on credit and
€pital, tGjning and
technology, and social
protectjon(Results of th6
sludy lo be used as basls
for policy
lormulaton/enhancements
of existing policies)

MFO: lrFO 1:
Financial
Selor and
Fiscal Pollcy
Resources

MFO: MFO 3:

Municipal
Developm6nt
Fund
Admin-islEtion

MFO: MFO2:
Public Sedor
Financial
Resourms
Management

Evidencebased
study on the on the
eienl of access of
womon lo the DOF,
bureeus, atacied
agenci€s and GFls
prog€ms on dedit
and 6pihl, faining
and technology, and
social prctection
compl€ted within the
year- Study
completed within the
yeat

Allhough there are no signifent activities undetuken. the DOF-MDFO is already a6sessing thehgeneml pmgmm policies
and procedures.

GAD FPs of
DOF. bureaus
and anached
agehcies in

@llaboration
with the DOF
Fisel Policy
Planning Ofte,
MoFO, Bureau
of Lo@l
Govemment
Finance,
lnsuran@
Commission,
Philippine
Deposit
lnsurane
Commission,
PhilExim. SSS
and GSIS

Not Done.Although
there are no
signifr6nt activitres
undedaken. lhe
DOF-IVDFO is
already assessing
th€ir general
progEm policjes
and procedures.

10,000,000.00 0.00
GM GAA

v

t,



G6nder
l8su6/GAD
Mandab

Cau6e of Gendar
GAO Re.ult
St.tom€nt

GAO/Obl.ctlv6
GAD Acuvlty

mainslreaming in lop level
m6tings

Outpul Perfomance
lndicetors / T6rgot Actual Rerult {Odpub / Outcome6)

Fotal Agency
Apprcvad

gudget
Adual Cost /
Erpsnditure

Reaponsible
lrnit / Oflico Rema*a

oPeGlional
system of
monitoring and
evaluating
gender
mainEheaming
efforts in the
DOF. its
buEaus and
athchod
agencies

Lack of clear
policy on the
installation and
oP€rationaliadon
oIGqo monitonng
and evaluation M
and E sysbm

opeEtional

onitodng and
Jvaluating
gender
mainsreaming
6ffods in th6
DOF. h
bureaus and
effi
agenci€s

Status of GAD
mainstreaming
adivites repoded n
the regular meetings
and Eponing oflop
and middle managers

Lack ofclear
policy on the
insbllation and
oFralionaliaton
of GAD monilonng

Lack o[ cloar
policy on the
installation and
op€Gtionalizaton
of GAD monitodng
and ovaluation (M
and E) system

To issue policy on
th€ installation
and
operellonallzallon
ofM and E
sFt€m of th€
DOF, its bureaus
and anachod
ag€ncias

- lndude in the OPCR of
both lop and middle
managere lh6 bsk of
monitoring and evaluating
of GAO mainstEaming
activili€s through regular
moetings and repoiing

Su@ss lndietoB
potuining to
monitodng and
evaluating of GAD
mainstreaming
activities included in
he OPCR

MFO:
GASS.HRD

Monitoing end Evaluating ofGAD mainsteeming ediutes were peiol the CAoffiils OPCR and HRMDDa€ils OPCR.
Sev€El Eteculivo Commitee Me6tings w6re also held in 2019 of wlrich GAD sdivilies and @ncerns werc included in the
topics discussd-

2,000,000.00 0.00
GAA GAA

SeveBl Executive Commite Meetings w€r6 also held in 2019 ol which GAD aclivfies and 6n@ms were includEd in the
topics discuss€d.

GAO FPs ol
DOF, bureaus
and anached
agencies

Oone,

MFO:
GAS$HRD

and E system OOF, ib burcaus
and a&6ed
agsqes

Lack ol clear To lssu€ policy on MFO:
USSHRO

To issue policy on
the insEllation
and
opor6tionaliato
ofMendE

2,000,000.00 0.00
GAA GAA

GAD FPs of
DOF. bureaus
and abched
agencies

Done.

Not
oFElional
systeh of
monitoilng and
evduating
gonder
mainsreaming
sffortE in the
DOF, irs

buroaus and
abchd
ag€hcl6s

op6rational
systom of
monitoring and
gvaluating
gender
mainstreaming
etrods in the
DOF, ib
bureaus and
abched

?encles

I

i

- Condud of
tEiniru/wo*shop on the
oFratio of M and E
sysbm

TEaninglxo*shop
he oreElion ot M
andEsysam-at

DOF. ib bureaus and
aftcfted agencies,
repl*nEliv69 from
DOF fundional
grcups

Operationalize (piloltestl
lhe I\,,1 and E system

i/l and E systom
pilotsbsted within the
4th quader

r m ! tlo dvily und*kff.

:

GAD FPs of
pdic, on the the insbllafion
insbllaton and 6nd
opoEtioneliaton operationaliaum
of GADmonitodng of Mend E

and evalualion M sFlom oftho
and E system

5,000,0@.00 0.00
mm OOF, buEus

and aftched
agoncies

DOF GAD FPs,
cMto.tT. DoF
GAD Unit

Oone.gudgdary
ConsEints

OOF, its bureaue
and aMchsd
agencies

To issue policy on
the installation
and
opeEtionolization
ofMandE
system of the
DOF, ih bureaus
and attach€d
agencies

MFO:
GASS-HRD

MoniloringandEvaluationSystgm-DOFLoaveRecord:Maternity-9Patemity-3SoloPar€nt-9VAWC-0
1,000,000.00 1.225.705.45

GM GM

fl:lf*'l'llW
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Done,Salary
afribution of
p€Eonnel who
availed l\,latemily,
Paternity, and Solo

F (6II
\ltl
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(



Cause ofGender
163ue

RA 6949
Celebration of
the National

Need to promole
gender aquaiity

(GEWE)

Slow
imdementation
of gender
mainstreaming
in DOF proper

accomplishm6nt
oI some GAD
Plan.

eflectv€ly
mainatr€am
gendor in the DOF
and ib buroaus
and attached
agencies

lnadequate
organizational
policies to
effectively
mainstream
gender in the OOF
and its bureaus
and atuched
agencies

To put in da@
policies to

MFO: GASS

SUB.TOTAL

TOTAL 68,500,000.00 4,O42,2U.O5
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Gender
laau6/GAD
Mendale

GAD R.iult
S&mant

GAo/Obioctlve

Ralavrnt
Organiation
MFO/PAP o.

PPA

GAD Actlvlty Output Pedomance
lndlcalors / Ta.get Actuol Re.ult (Outpub / Oulcom*)

Tobl Agency
App.ovBd

Eudg6t

Adual Cost /
Erpenditure

Reaponaible
Unlt I Olf,co Rema*a

To continuously
prcmote GEWE

GASS: GASS Condud ofgendeHelated

with the yea/s theme

impl€mentation of gend€r
mainstreaming policies
issued

The OOF launch the 20'19 National Womena€ils Month on lrarch 4, 2019 from which the CAO Director Alvin P. Oiaz gave
a messge about the rcles of men and Mmen, as well as the government€n be@me agents ofchange. 300 puFle
adv@acy shids were given and wom and 600 @pies of the RA 9710 were disseminated to the DOF employees.

The DOF GPFS organized a Wohen lnspidng Women Forum and Women's E@nonic Empowement on [,larch 19, 20'19 at
the Room B, Podium L€v€|, DOF. Four (4) women leadeE from tho DOF and its atlach€d bureaus and ag€ncies w€re
inviled to shae their inspiring stories ofchange as leadeE in their chosen fields and lo encourago women to be empowered
change agents. A total oI48 padicipants anended the forum and woakshop with 9606 epresentation olwomen and 4% of
men. This gathering served as a venue especially forthe women to inspire and appreciate ead ofrer, and create an
environment suppodive of6ach oth€r. Th€ event also featurod workshops Ihatwill omFpwerwomen thrcugh various
financial opponunilies-

Policy on the monitoring and evaluation ofgender mainsfeaming activities is not yet fomulated. Hence, submission ofthe
assessment repd is not yet pmcticed or obsered.

166,000.00

PCWtechni€l

OOF GAD
Fo€l Poinb

DoF GAD FPs
and OOF-PSD

Assessment repod

DOF GAD
Focal Points

Nol Done.Pending
policy fomulation
and unavailability of
an epen 10 assisl
in conduding focus
group discusslon.

1,000,000.00 0.00
GAA GAA

assistance or

Resource

adions submitted
within 15days a1l€r
the condud of FGD -
Target padicipants:61
M6n and 70 wom.n
for Techni€l staff
and 82 Men and 1 1 1

repE*nbtives from
vadous fundional
goups of oOF, ils
buGaus and aMched
agencies

3,000,000.00
Gua'A

3,000,000.00 108,283.'16
GAA GAA

Condud seies of
focus grcup
discussions to assess
effectiveness of
policy issuances on
gend€r
mainsteaming - 2
focus group
discussions
conducted within the

0.00 2,830.59
GAA GAA

0.00 41,859.66
GM GAA

0.00 43,543.88
GAA GAA

0.00 25.574.50
GAA GAA

Condud of 3
adivities in suppofr to
the celebEtion of

Target panicipanG:
50 female ehployees
including consultanls,
outsour@d and
job{rder peMnnel
per activity

Condud of 3
activities in suppon lo
the obseruan@ of lhe
18iay Campaign to
End Violence Against

conductod with 420
padicipants

Oone.The second
Suc@ss lndi@tor
is the sme as the
Fi6t. Thus, the
s*ond budget of
3,000,000.00
nsds to bs
omitted.

68,500,000.00 4,O42,204.05

MEMBER

,/

lvonitor and evaluate th€
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